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STÓ:LŌ SERVICE AGENCY  
 

Vision 
A healthier, stronger, brighter future for all communities. 

 
Mission 

We empower, support and contribute to the health and well-being of all people by 
providing leadership and delivering a broad range of quality services. 

 
Values 

We strive to act in accordance with our seven core values at all times. 
Honesty We communicate internally and externally with clarity, honesty and 

openness. 
Accountability We accept responsibility for our decisions and actions and answer to our 

partners in an open and transparent way. 
Pride We feel and demonstrate pride in our actions and accomplishments. 
Professionalism We act professionally as an outward reflection of our internal values. 
Integrity We do our best work, hold ourselves to the highest standards of conduct 

and act in the interest of our communities and partners. 
Empathy We work to understand and relate to the feelings, experiences and 

situations of others and are non-judgemental. 
Respect We respect others’ ideas, experiences and ways of thinking and treat all 

people as equals. 
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MESSAGE FROM THE STÓ:LŌ SERVICE AGENCY 
BOARD 

 

 

 

 

 

 

 

 

 

 

 
 
 
The Stó:lō Service Agency (SSA) Board is a non-political, Stó:lō Nation Chief Council (SNCC) appointed leadership 
body consisting of business professionals with a diverse range of backgrounds and experience. The Board 
ensures that the SSA adheres to excellent standards of service delivery through the support and continual 
evaluation of existing programs. The Board takes pride in the important work of supporting, protecting, and 
enhancing the lives of our citizens. 
 
The 2021-22 fiscal year was the tenth year the SNCC and communities have entrusted the SSA Board to do work 
on their behalf. The SSA Board held monthly meetings to support the Office of the Executive Director (OED) to 
ensure programs and services were being delivered in a way that promotes the Vision, Mission and Core Values 
of the organization. 
 
SSA Board accomplishments for the fiscal year included: 

- Continued COVID-19 support and policy implementation; 
- Providing support to OED and encouraging continual COVID-19 updates to all staff; 
- Passed resolutions for various proposals from programs/departments; 
- Attended and supported various SSA events hosted; 
- Attended individual staff Christmas gatherings to present years of service awards and sent personalized 

letters to staff we couldn’t connect with in person; 
- Attended SSA Management team meetings; 
- Attended virtual workshops arranged for all staff for Mental Health and Well-being; 

From left to right: SSA Board Chair Sharron Young,  SSA Board Member Jessie Ramsay, 
SSA Board Vice Chair Rhianna Millman, and SSA Board Member Angie Kermer. 
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- Reviewing our strategic plan, heading into the last year of the current plan and identifying organizational 
goal completion and strategies for the next 5-year Board Strategic Plan; 

- Review and updates to the SSA Board of Directors Terms of Reference; 
- Approval of the 2022-23 Budgets and Workplans; and 
- Finalized Terms of Reference with assistance from the SNCC President. 

SSA Board goals for the 2022-23 fiscal year include:  
- Providing support and guidance as we transition out of COVID-19 and return to work; 
- Passing the Budgets and Work Plans for the 2022-23 fiscal year; 
- Continuing to update policies and procedures; 
- Continuing to implement the strategic plan and timelines set; 
- Continuing Board and staff training and development; 
- Establishing Board Member liaisons with band administrators; 
- Work with the Executive Director on developing a compensation philosophy for SSA; 
- Working with individual member Nations and support their relationships with SSA; and  
- Work with the SNCC for political advocacy. 

The Board is in its eleventh year of service and wishes to thank the SNCC for their continued support. Also, the 
Board is grateful and expresses thanks to the staff at SSA for their on-going dedication and commitment. Staff 
have met challenges, adapted to evolving events, and successfully planned and prepared for organizational 
change as a number of key staff enter into retirement. The Board is humbly excited to continue serving SSA and 
its people in member communities.  
 

 
 
 

 

 

 

SSA Board Members Angela Kermer, Sharron Young, 
Rhianna Millman and Jessie Ramsay meeting with SNCC 

President David Jimmie (centre). 
 

SSA Board Strategic Planning session with SSA 
Management team and SNCC President. 
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MESSAGE FROM THE EXECUTIVE DIRECTOR 
 

 
 
 
 
 
 
 
 
 
 
 
 
When reflecting on this past year, we at SSA want to recognize the determination, strength and resilience of all 
Indigenous peoples, especially residential school survivors and those families directly impacted. This year 
marked a painful realization among British Columbians and Canadians with the discoveries of numerous 
unmarked graves of Indigenous children at several residential school sites. Many non-Indigenous Canadians 
began to understand the harmful legacy of colonization and the Indian residential school system. This has 
contributed to an awareness and willingness to learn about our history. We will commit to doing the work 
necessary and will work with our communities on continuing to teach and contribute to the visions of 
reconciliation. Truth and reconciliation will look different and have different meanings for everybody but 
together we will continue this path of helping and supporting one another. Through the Stó:lō Research and 
Resource Management Centre (SRRMC), we have secured funding to begin the process of finding our children 
who did not make it home. 
 
This Annual Report reflects the hard work and dedication from management and staff despite the many 
obstacles thrown our way from the heat dome, wildfires, atmospheric rivers causing flooding, and highway 
closures. SSA continued to operate and navigate the constant changes and provided services over the year from 
our various programs. New innovative approaches were used in reaching our communities in order to better 
service and support one another. 
 
Our approach of a healthier, stronger, brighter future for all communities provides clarity in our Mission of 
empowering, supporting, and contributing to the health and well-being of all people. This has shown with the 
growth in our communities. We are here to provide resources and guidance and contribute to the development 
of our communities to strive on their own. We are grateful for you and the diversity of unique and meaningful 
relationships. 
 
With the eventful year that was 2021 many are looking at 2022 and what it has to bring. We need to hit the 
reset button and create community friendly reopening plans and reconnect plans with communities. We 
discussed what we would like to see stay, and some of the new ideas that have guided our direction moving 
forward. 
 
It continues to be my privilege to serve as your Executive Director under the support and guidance of the SNCC 
and SSA Board of Directors and alongside the Senior Management Team and Staff. 

Executive Director, Willy Hall (Ts’qwelátse) 
 

 

Gordon Hall 1970 
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FINANCE 
 Continued to provide centralized financial and administration services throughout the fiscal year.
 Finance Director attended the regular SNCC meetings to present the quarterly financials.
 After months of setup and training, SSA transitioned to the new ADP payroll and Human Resource (HR)

program and successfully ran the first payrun for October 22, 2021. This new database gives employees
self-service features for HR and payroll needs.

 In December 2021, Kara Newport was hired as Finance Clerk and in January 2022, Brianna Nakagawa
returned from maternity leave in a new role as Finance Administration Supervisor.

GIFT SHOP 

 Ecommerce grew from $49,893 in sales in the 2020-2021 fiscal year to $73,364 in the 2021-2022 fiscal 
year.

 Community partnerships with local School Districts, Health Authorities, Bands and Government Agencies 
stayed steady bringing in additional revenue and broadening the relationships for future retention 
of those accounts.

 The Gift Shop had a strong year on every front, social media, in person and online with a plan for more 
social experiences, events, artist spotlights and
community partnerships for the coming year.

 Expanded our reference and cultural book section
by 15%, now having over 100 titles to choose from.

 Donated 100% of proceeds ($5,165.00 ) from sales
of Every Child Matters Bears and Orange Shirts to
Stó:lo Shxweli Halq'eméylem Language Program.

 Became a vendor to support the University of the
Fraser Valley (UFV) Student Perks Program giving
UFV Students a 10% discount with their student
card.

0.00

50,000.00

100,000.00

150,000.00

200,000.00

250,000.00

Q1 Q2 Q3 Q4

Year End Comparison

2020-2021 2021-2022 based on gross revenue

Orange shirts and teddy bears bearing artist, Jared Deck’s design. 
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EDUCATION 
 Post-Secondary – 37 Students 

o UCEP:  7 
o Certificates & Diplomas: 7 
o Bachelor Programs: 17 
o Master’s Programs: 6 

 
 Kindergarten to Grade 12 – 224 Students 

o Aitchelitz – 6 
o Matsqui – 40 
o Skawahlook – 1 
o Skowkale – 74 
o Tzeachten – 86 
o Yakweakwioose - 17 

 
 
 

 

OPERATIONS 
 

 Assisted with the planning and organizing for the Memorial 
Pole unveiling ceremonies for both properties, Pekw’xe:yles 
and Coqualeetza, as Canada recognized its first National Day 
of Truth and Reconciliation on September 30, 2021.  

 After 20 years of employment with the organization, working 
in the departments of Property and Capital Management 
and Income Assistance, SSA said farewell to long time 

employee, Cecilia 
Lockerby who decided 
to move on and take a 
position with the 
Skowkale, Aitchelitz, 
Yakweakwioose (SAY) 
lands office.  
  
 
 
 

 
 

Aitchelitz
1 Student

Matsqui
6 Students

Skawahlook
3 Students

Skowkale
20 Students

Tzeachten
6 Students

Yakweakwioose
1 Student

Popkum
0 Students

Post Secondary

Aitchelitz
3%

Matsqui
18%

Skawahlook
1%

Skowkale
33%

Tzeachten
37%

Yakweakwioose
8%

K - 12

Executive Director, Willy Hall (right) saying 
farewell to long time employee, Cecilia Lockerby. 

Planning committee for National Day for Truth and 
Reconciliation ceremonies. From left to right: Darren 
Stollings, Dr. Dave Schaepe, Sharlene Charlton, Jewel 

Francis, Sonny McHalsie and Amber Kostuchenko. 
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HUMAN RESOURCES (HR)  
 Eagle Bay Financial hosted 10 Zoom pension and benefits education sessions throughout the year. 
 Created an SSA Mandatory Vaccine Policy for all SSA employees and external tenants which was passed 

by the SSA Board in November and shared with all staff and tenants. A deadline of January 4, 2022, to 
provide proof of double vaccination was imposed. 

 Contracted a consultant to assist with updating the SSA Operational Policy Manual to include new 
amendments to the Canada Labour Code, develop a Health and Safety Manual, and newly drafted 
Harassment and Violence Policy and Procedures. To be presented and passed by the SSA Board once 
complete. 

 
  2021-22 Total 

Job Postings 53 
Interviews 77 
New Hires 46 
Summer Students 3 
Maternity Leaves 3 

HR Consultations with Staff/Supervisor 119 

Pension and Benefit Enrollment 29 

WCB/Short Term Disability Applications 4 

Criminal Record Check Applications 77 
 
 SSA presented 18 staff with years of service ribbons for reaching 5, 10, 15, 20 and 30 years of service 

with SSA. Congratulations to Executive Director, Willy Hall who was presented with his 30-year service 
recognition award from the SSA Board. 

 
  
 
 
 

SSA Board Members, Rhianna Millman, Sharron Young and Jessie Ramsay presenting 30-year service award to 
Willy Hall (left), 15-year service award to June Jimmie (middle) and 10-year service award to Art Adams (right). 
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INDIAN REGISTRY (IR) 
 Assisted clients through email, telephone, social media and text on any Indian Registry concerns and 

forwarded registration applications forms and instructions on the registration process and on the Secure 
Certificate of Indian Status card. Clients were directed to call 1-800-567-9604 for a Temporary Letter of 
Confirmation which is valid for one year and includes the client’s personal information that is available 
on a Certificate of Indian Status card. 

 Emailed/mailed out  forms for transfers, marriages, divorces, and miscellaneous amendments to clients 
and forwarded completed forms to Indigenous Service Canada (ISC) to register the event.  

 February 2022, started taking appointments for Indian Status cards, Secure Certificate of Indian Status 
card applications, birth registrations and all other Indian Registry services.    

 In collaboration with ISC, began planning a date for ISC to come to the Fraser Valley to assist in the back-
log of Indian Status card renewals. 

 Indian Registry services by band for the months of February and March 2022. 
 

 Births 

 

Deaths 

 

Band Transfers  SCIS Applications  CIS Cards 

Aitchelitz     3 

Cheam 1   5 9 

Kwaw’Kwaw’Apilt    5 3 

Matsqui     3 

Popkum     2 

Shxwhà:y Village 1  2 1 4 

Skawahlook     1 

Skowkale    1 8 

Soowahlie 4   2 11 

Sumas 1 1   7 

Tzeachten  5  3 24 

Yakweakwioose   1  1 
TOTAL 7 6 3 17 76 

 

INFORMATION TECHNOLOGY (IT) 
 Planned and implemented migration of our phone system from Shaw to Telus Business Connect.   
 Assisted SAY and SSA Health with planning to move to the new SAY Health and Community Centre. 
 With the rapid growth in our storage needs, upgraded the speed and capacity of our onsite and offsite 

backup systems to handle the load. 
 Set up the new Beauceron Cyber Security Training platform for all staff 

to help improve staff awareness and overall effectiveness of our defense 
against cyber threats. The system focused on training, quizzes, as well as 
simulated phishing emails to test responses to external threats. 

 Set up new VPN (virtual private network) to allow staff to connect more easily and securely at home and 
on the road. The new system will replace/augment our existing remote desktop servers and make it 
easier for IT to perform updates and remote-control laptops for staff working at home.   
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PROPERTY AND CAPITAL MANAGEMENT 
 Created a QR code for easy submission of maintenance 

requests and project requests for the Coqualeetza and St. 
Mary’s (Pekw’xe:yles) properties.  

 Reroofed the gymnasium at the Pekw’xe:yles site.  
 Replaced the damaged gate at the Pekw’xe:yles site and moved 

it to a safer location.  
 Upgraded the parking lot at Xá:ytem to allow for traffic to park 

off the highway and walk around the property. 
 Prepared the foundation for the Memorial House Post sites at 

Coqualeetza and Pekw’xe:yles. The Coqualeetza site also depicting a Building 1 monument. 
 

 
 The staining of the log features was completed at the Stó:lō Elder’s 

Lodge (SEL).   
 Water management solutions were put in place at several buildings 

to help monitor issues that arose during the atmospheric river events 
last fall.                                                                                 

 Began repairs at Xá:ytem in preparation for school tours to start up 
again in May. Parts of the roof and annex were  replaced due to water 
damage.  

 Building 1 demolition began with the removal of all the hazardous materials from the building and 
deconstruction set to start in April.  

St. Mary’s gymnasium being reroofed. 

Preparation of the areas to place the Memorial Poles at Coqualeetza and Pekw’xe:yles. 

Xá:ytem roof repairs underway. 

Building 1 deconstruction underway. 
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 Major renovations were needed at SEL due to a fire suppression leak. Three suites were flooded along 

with the spa room, laundry and a storage room.  We worked with our insurance carrier and First Onsite 
Restoration to start to clean and repair. Because SEL is a health facility, there were a lot of environment 
systems that had to be put in place to make the repairs. The three suites were separated from the lodge 
with a portable wall built down the hallway creating a fully separate air-controlled containment area. 

 

 

 
 Janitorial staff worked hard getting the buildings ready for summer, waxing 

floors and steam cleaning rugs in all buildings.  
 

RECORDS MANAGEMENT  
 During the fiscal year, there were 4501 files created, 6025 files edited, 150 

boxes were archived, 253 boxes edited, and 165 boxes were destroyed. 
 InfoShred was hired for on-site shredding of 165 boxes.  
 

Water leak in hallway of Stó:lō Elders Lodge. A containment wall built inside the hallway for tenant safety. 

Building 7 floors waxed. 

Boxes of files ready to be shred. 

Files created

Files edited

Boxes archived 
Boxes edited Boxes shred 

Files created - 4501 Files edited - 6025 Boxes archived - 150

Boxes edited - 253 Boxes destroyed  - 165
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STÓ:LŌ HEALTH SERVICES (SHS) 
ADMINISTRATION/OPERATIONS/PRIMARY CARE 
 The front door of Building 7 remained locked during the year, and access was granted by appointment 

only with all clients being screened prior to entry and appropriate Personal Protection Equipment (PPE) 
being used. 

 Dr. Sodipo, Child Psychiatrist began utilizing Building 7 to see clients on Mondays and Tuesdays.   
 Service Navigator had 880 client calls during the fiscal year. 156 of those are ongoing clients with the 

most common requests being for Counselling,  Mental Health (MH) Services, Housing and Food Security.  
 Worked with several clients to help with review of 60 scoop denial letters. 
 Awarded a contract from ISC for the Long-Term Care Continuum for Engagement activities with 33 Fraser 

Region communities on how to improve existing social support services for elders or people with 
disabilities.   

 New additions to the Health Services teams during the year:  
o Jessica Malloway (Aboriginal Infant Development Program); Stephanie Ragumus (Aboriginal 

Supported Child Development);  
o Rachele Fernandez, Marina MacDonald, Mary Macsabejon, Jackie Goodwin, Rowena Buensalido,  

Eva Vinoya, Brandon Commodore, Ivy Mandal, and Mariela Pineda, (SEL); 
o Krista Connors, Sally Wang, Hilary Hampton, and Bailey LeGoffic (ECE); 
o Shane Kelly, Kaylene Kelly, and Jenz Malloway (Youth Services); and  
o Bonnie Finney, Theresa Richards, and Carole Massie (Community Health and Home Care). 

 Added new full time Nurse Practitioner, Whitney Cross and twice a week General Practitioner/Addictions 
Dr. Tosh Mizzau. 

 Every Child Matters staff walk was held 
on June 2 to honour the lives of the 
Indigenous children found in Kamloops. 

 SSA Health Director worked closely with 
Tzeachten First Nation Chief Derek Epp, 
who is the First Nations Health Council 
(FNHC) representative, on funding 
disparities with the Ministry of Children 
and Family Development (MCFD), Fraser 
Health Authority (FHA) and First Nations 
Health Authority (FNHA). 

 Community Health Central meeting was 
held on June 17, and October 13 via Zoom with 8 
communities represented. 

 SSA engagement worked with community leads in 
wildfire supports. 
 

SSA staff participate in the ‘Every Child Matters’ walk 
around the Coqualeetza site. 
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 Continued to work with Fraser Valley Aboriginal Children and Family Services Society (Xyólheméylh) on 

internal changes and on family files. 
 Historical Impacts Training was held in September and October.  
 Office moves were completed with some Xyólheméylh staff moving into the second floor of Building 7 

and Health staff preparing to move to the new SAY Health Building.  
 The 10-year funding contract with FNHA was renewed. 

 
DENTAL 
 New additions during the year included: Kimberly Livinsky, part-time Dental Reception maternity leave 

coverage; Jaime Alcos, student support; and Shelia Harte, Certified Dental Assistant (CDA).  
 Monthly Revenue Production varied over the fiscal year. It exceeded the budget in the first quarter with 

over $90,000 in April, May, and June but was impacted during the flooding and road closures in 
November as staff and clients were unable to get to the clinic. Revenue was back up again for the last 
quarter with a record-breaking February of just over $102,000. 
 

COMMUNITY HEALTH AND HOME CARE 
 Stats for the fiscal year: 

o 45-50 active Footcare clients.  
o 65-70 active Homecare clients.  
o 10-25 active Maternal/Child clients. 
o 20 active Elder’s Day Program clients. 

 Collaboration with Guru Nanak Free Kitchen, Joy’s Farm, and 
our communities to set up ongoing food banks, with food and 
clothing distribution.  

 Community COVID-19/Booster Clinics were held in community 
throughout the year: Sumas, Matsqui, Tzeachten, Skowkale, 
Aitchelitz, Yakweakwioose, Shxwhà:y Village, in partnership 
with FHA and FNHA. 

 SSA COVID-19 clinics started in January for all ages providing Pfizer, 
Pfizer pediatric and Moderna vaccines: provided 115 vaccinations. 

 Baby Time in-person and outdoors relaunched in July: Cultus Lake, Tzeachten Sports field, and 
waterslides. Took a break with high COVID-19 numbers in January and have since resumed. 

 Supported 3 Registered Nurse (RN) preceptorship students and 1 LPN student.  
 Elder Day Program launched in community and included one to one visits, and group exercise/social 

program which was held at SEL and SSA. 
 Indigenous Day helped launch a new canoe in Shxwhà:y Village.  
 New Dietician, Mana Bayanzadeh joined in January and provided virtual in-depth assessments to 5 

clients.  
 Rapid Antigen home tests became available and distributed as needed. 

Community Health Nurse Janelle 
attending a COVID-19 Clinic. 
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 Funding received from FNHA to help support a Stó:lō COVID-19 Response Team (SCRT), assist community 
with COVID-19 issues and provide education, promote basic infection prevention and control practices, 
and deliver supplies. 

 Children’s Oral Health Initiative (COHI) had follow-up visits for 30-40 children. This number was down 
from previous years due to unavailability of a dental therapist from FNHA. 
 

FAMILY EMPOWERMENT TEAM (FET) 
 The program had 30-35 active clients. 
 Successful completion of Growing 

Greater Kids contract which wrapped up 
in August. 

 Traditional Parenting workshops were 
held. Two sessions completed via Zoom 
with 6 communities. 

 Traditional Parenting completed a ‘Train 
the Trainer’ session with Mission 
Friendship Centre.  

 Received a one year extension for fiscal 
year 2022-23 on the Traditional Parenting 
funding from FNHA.  

 Harm reduction, vaccination and warming events 
were held at Salish Park serving 100 people. 

 Liaised with the City of Chilliwack, community partners in overdose awareness and the medical 
community on how to best provide harm reduction to community.  

 Provided sick kits to the clients needing COVID-19 support. 
 

Home Care Aide, Leona Kelly displaying 
some donated knitted goods.                                                               

Community Health Worker, Chelsea 
Lockerby-Point showing boxes of Rapid Tests. 

Poster for new Dietician, Mana 
Bayanzadeh. 

 

Warming Event held at Salish Park on January 28, 2022. 
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YOUTH SERVICES  
Mémiyelhtel  
 Caseload consisted of 30-34 youth. There are 25 youth currently on the waitlist.  
 Representation at the Board of Directors table for the Chilliwack Youth Health Centre (CYHC). Youth 

Services Manager provided supervision and cultural training to the intern counsellors, once monthly. 
 Communities Building Youth Futures (CBYF) – Chilliwack – Leadership Table. 5-year strategic plan with 

the Tamarack Institute.  
 Adopt-A-Road – ‘Mémiyelhtel’ stewardship, road clean-up (Knight Road, Shaw Avenue, Gaetz Street). 
 Team professional development included: 

o Gathering our Medicine: Cultural Rituals as Emotional Playgrounds – training by the BC Play 
Therapy Association. 

o First Responder to Sexual Violence training. 
 Monthly dinner service at the Cyrus Centre – Youth Homeless Shelter.  
 Development of interactive website with Partner & Hawes brand engagement agency (community 

partnership).  
 Presentation by at Kwiyeqel Secondary School for a career’s day. 
 Partnership with United Way Lower Mainland (UWLM) and Chilliwack Park Society. Set trail building and 

riding days. 
 Received a winter sports grant from the Indigenous Sport, Physical Activity & Recreation Council (ISPARC) 

and purchased hockey sticks, balls, net, footballs, soccer balls, flying disks, 3 golf sets & paddle boards 
for the program. 

 Received a grant from the Access Tech program through our CBYF initiative, which allowed the purchase 
20 laptops, headphones and supplies for the youth.  

      

       

National Aboriginal Youth Suicide Prevention Strategy (NAYSPS) 
 Assisted with Fraser Health Youth Peer Support training sessions. 
 Networked with partner service providers regarding Drop-in Support initiative. 
 Organized virtual Low Impact Debriefing training that will be held when circumstances permit. 

The Youth riding the trails. Farewell celebration for Elyse Hood as 
she moves into the teacher’s program. 

 

Learning about Residential Schools 
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 Hosted annual World Suicide Prevention Day event on September 10, 2021 in collaboration with 

Aboriginal Child and Youth Mental Health team. Sixty giveaway bags were distributed to in-person 
participants. 

 Participated in BC wide FNHA working group regarding Gatekeeper initiatives to address grief and loss. 
 2 staff were certified to facilitate SafeTALK training for staff and community.  
 Attended Lateral Kindness workshop, First Aid training, completed Aboriginal Support and Critical 

Incidence Response Team (ASCIRT) Policy and Procedures and Terms of Reference in accordance with 
SSA accreditation requirements, and earned certificate in Curriculum Development. 

 Formatted Stó:lō Response to Loss by Suicide Plan and orientation package. 
 Developed “Safe Sharing” workshop kit for 2021 distribution. 

 
WELLNESS SERVICES 
 Currently 31 active clients. 
 Held 4 Elder Meetings: 3 with the Qwí:qwelstóm Elders and 1 with the Coqualeetza Elders. 
 Completed 9 Healing Circles.  
 15 Elders were used to support clients one-on-one.  
 Respectful Relationship Program: 17 clients via Zoom. 
 Day Treatment Program: 18 clients via Zoom. 
 Qwí:qwelstóm attended and hosted an information table at Shxwhá:y Village Overdose Awareness event 

on September 30 and participated in the annual Missing and Murdered Women’s March in Vancouver. 
 7 First Responders to Sexual Violence trainings were held via Zoom with 56 additional people being 

trained. A total of 111 responders have been trained.  
 Held monthly First Responders support network meetings with 10-15 participants in attendance.  
 Training requests received: Matsqui, Mission Friendship Centre, Okanagan Nation, Sts’ailes, Wilma’s 

Transition, Hope Area Transition services plus 6 various people not attached to organization.  
 Cultural and Wellness Support for World Suicide Prevention Day and Orange Shirt Day.  
 Mental Health Counselling had 31 new intakes.  
 There were 21 engagement meetings regarding program policy/protocol development activities 

including Fraser East (FE) Sub-Committee meetings, 
Mature Minor Consent Form Policy meeting, Sexual 
Violence Coordinator meetings, FE Sexual Assault 
Response Advisory Committee meetings, First Nation 
community meetings to respond to sexual violence, 
Xyólheméylh, and the Elders Panel Advisory meeting. 

 There were 13 intersectoral and/or collaborative 
planning meetings. 

 There were two training opportunities from Ending 
Violence BC and Community Coordination for 
Women's Safety including Inter-Agency Case 
Assessment Team and Third-Party Reporting Training.  

 

Qwí:qwelstóm Wellness Team attended Every 
Child Matters ceremony in June. 
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FAMILY SERVICES 
Aboriginal Supported Child Development (ASCD)/ Aboriginal Infant Development Program (AIDP) 
 ASCD served over 120 families and provided funding authorizations to over 40 children in their childcare 

settings in Mission, Abbotsford, and Chilliwack.  
 AIDP served 102 families.  
 The AIDP team provided space on SSA grounds for family meetings with therapists and visits for families 

who were not interested in having home visits due to COVID-19. 
 AIDP staff served as the link for families to other community resources such as: the Child Development 

Centre, Deaf Children’s Society, Fraser Health and provided cultural support for families that have 
experienced trauma. 

 Kindergarten transitions were planned and supported. Meetings were held with the school districts to 
identify children that need support, and more informative meetings will continue to be held with parents 
and school staff to assist with children settling into the public school system. 

 Mary Anumba returned from her Maternity Leave to her position in the AIDP program in Mission. 
 Megan Barnes moved over from the Aboriginal Family Place Program to cover ASCD in Abbotsford after 

Karen Vinnish retired after over 35 years in the field of Early Childhood Education and Intervention. 
 First Books Canada provided free books for the children in ASCD and AIDP programs. A large donation of 

quality children’s books will be distributed throughout the year. 
 ASCD was successful in their one-time-only (OTO) proposal and received enough funds to provide 

support to 22 additional developmentally delayed children to attend preschool or daycare.  
 ASCD/AIDP Chilliwack created a gathering space for staff and families in the basement of the Early 

Education Centre to ensure families could have in-person visits. 
 
Aboriginal Family Place (AFP) 
 AFP had 42 families signed up and attended throughout the year. 
 Adapted the program to serve families in person:  

o smaller daily sessions.  
o individually prepared snack foods. 
o cleaning between sessions. 
o limited number of participants to 2 families. 

 The family vegetable garden was cleaned, prepped, and planted by the 
staff and families together.  

 Halq’eméylem Language Circle was held monthly. 
 Virtual family nights were held monthly, and special deliveries were 

dropped off to 6-10 families for them to complete. Included a food item, 
activities, and an educational resource. 

 The Pumpkin Patch field trip was very successful with 24 participants. 
 
 
 
 

Examples of packages delivered 
for virtual Family Nights. 

 

AFP garden. 
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Á:LMÉLHÁWTXW EARLY EDUCATION CENTRE  
 Attended online Zoom meetings with BC Aboriginal Childcare Society, Fraser Salish Early Years 

Community of Practice Meetings with FNHA, Community Care of Practice meetings with Chilliwack Child 
Care Resource and Referral and Chilliwack Early Years meetings. 

 Head start staff offered one-to-one outreach sessions via Zoom or on and offsite. Created a dedicated 
private Facebook group with monthly challenges and resources and provided a circle time by the cedar 
tree every Wednesday afternoon for our families and children. 

 Preschool 2021-22 school year started in September with 19 children enrolled. 
 Approved through the Government of B.C. from August 2021 to March 2022 for the Child Care Fee 

Reduction Initiative (CCFRI) which brings lower childcare fees directly to our families.  
 Collaboration with Pivot Point Family Growth Centre Inc, to help support intensive behavioural learning 

strategies with our Head Start families. These therapy sessions were done downstairs in our sensory 
room or gym. 

 Kinder-Camp was held 3 days a week from July through August for children who were enrolled in our 
preschool program. 

 Offered ‘Food, Fitness and Families’ - a 6-week program for families with preschoolers to promote 
healthy living habits, from June to August. Facilitated LIVE 5210 through Zoom. Food and activity kits 
were dropped off to families to ensure they had the supplies necessary to participate in the program.  

 Family Nights included staff dropping off meals and a family activity once per month.  
 COVID-19 audit, as per our FHA licencing, was assessed at a low risk.  
 Awarded a Health and Safety Grant for 2021 from the Government of B.C. to support COVID-19 

processes. 
 Approved for the Health and Safety Grant for 2022 from the Government of B.C. to be spent by March 

31, 2023.  
 Welcomed Early Childhood Educator (ECE) teacher, Natallya Codoceo to our Head Start program to cover 

a maternity leave. 
 The Children’s Oral Health Initiative (COHI) came to visit for fluoride and varnish screenings. 

 
 

 
 
 
 
 
 
 
 
 
 
 First day of pre-school. 

 
Creating a Pipehò:m -Frog puzzle. 

 

ECD workers, Jacklyn Malloway 
and Ashley Crey enjoying some 

Halloween fun. 
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STÓ:LŌ ELDER’S LODGE 
 Monthly Infection Prevention audits, hand washing, 

environmental, PPE donning & doffing. 
 Visitor Safety Plan was put in place with continued visitor 

screening. All visitors and contractors were required to be 
fully vaccinated to be on site.  

 Training for staff: 
o 8 staff trained in CPR and AED. 
o 2 staff trained and fitted for N95, and completed 

Food Safe. 
o 9 staff completed Cyber Security training. 

 Hired a summer student from June to August. 
 13-14 suites occupied. 
 13 air conditioned/heating units replaced. 
 Rebuild of flooded area in east wing. One of the tenants had to stay with family as 3 suites and the 

hallway were affected. 
 Monthly tenant meetings. 
 Some activities included:  

o Healthy Living program on Tuesday 
and Friday afternoons. 

o Halloween, Christmas, Valentines Day 
and Chinese New Year socials. 

o Hawaiian & Italian themed dinner 
social night. 

o Regalia workshop. 
o Movie and popcorn night every 

Wednesday. 
o Outdoor live entertainment, Gerald 

Charlie, on National Indigenous Day. 
o Scenic drive outings, garden seedlings, various craft events.  

         

All Children Matter Memorial 
Site at SEL.   

TV Bingo winner, Theresa Valentine.   

Activities held at the Stó:lō Elders Lodge. 

Clay Charlie with SEL Manager, 
Michele Hobek.   
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STÓ:LŌ ABORIGINAL SKILLS AND EMPLOYMENT 
TRAINING (SASET) 

 

 The SASET Outreach Employment Services faced a few challenges this fiscal year with the continuing 
pandemic, flooding, landslides, and road closure due to inclement weather. Employment counseling was 
conducted via phone, email, Zoom, Facebook private messaging, Skype, Facetime, and in-person by 
appointment only at all three Employment Centres. 

 Employment workshops were conducted via Zoom and Skype. SASET Employment Counselors retained 
services, but not “on-site” in the communities of Boston Bar, Spuzzum, Yale, Chawathil, Cheam, Scowlitz,  
Katzie, Kwantlen, Leq’á:mel, Tzeachten, Soowahlie, Shxwhà:y Village, Shxw’ow’hamel, Squiala, Skwah, 
Matsqui, Sumas, Mission Friendship Centre, Free Reign Associates in Hope, WorkBC offices in Chilliwack, 
Mission, Abbotsford, Langley and Maple Ridge.  

 Currently the only communities that are open to SASET Outreach to provide services in person are at 
Squiala, and Leq’á:mel. Chilliwack, Seabird, and Sts’ailes Employment Resource Centres stayed open by 
appointment only with COVID-19 protocols in place. For a short period during the summer months, when 
restrictions eased, the communities that were open to SASET Outreach to provide services were 
Spuzzum, Soowahlie, Chawathil, Sumas, Squiala, Leq’á:mel, Mission Friendship Centre, and Katzie with 
safety protocols in place. 

 Provided professional development to all Employment Counselors who received further certification in: 
o Engage: Dynamic Ways of Connecting. 
o Network and Interviews. 
o Strategies and Tools for Quality Career Services. 
o Using Labour Market Information in Career Services. 

 Engaged in training and capacity development for succession planning, as the Director and Support 
Services Supervisor planned for retirement on March 31, 2022.  

 Over the fiscal year, SASET Employment Counselors 
served 1,356 clients. 

o 678 male, 667 female and 11 unspecified.  
o 9,879 “interventions”, which averages 

approximately 7.29 appointments per client.  
o 813 individuals found employment. 
o 227 returned to school or further training. 
o Age breakdown:  

- 6 clients were under the age of 15. 
- 452 clients were between the ages of 15 and 24. 
- 490 clients were between the ages of 25 and 39. 
- 271 clients were between the ages of 40 and 54. 
- 137 clients were over the age of 55. 

 

under 15 between 15 
and 24

between 25 and 39

between 40 
and 54

over 55 

2021-2022 TOTAL CLIENTS SERVED: 1356
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 SASET was able to extend funding to individual training/online course and skills development, working 

with SASET Employment Counselors to submit client applications for funding, and reaching out to First 
Nation Post-Secondary staffing to provide additional funding where applications fit the funding criteria. 
 

VOCATIONAL TRAINING SUPPORTS 
 Vocational training supports were received by client application. The Employment Counselor assisted 

clients with filling out the necessary forms for training funding supports.  
o 33 individuals applied for and received Short Term Training Supports (2 to 30 days of training).  
o 61 individuals received Long Term Training Supports. 
o 140 individuals received Transition to Work Supports: assistance with clothing, work gear, 

transportation/food allowances to assist the transition into employment. 
 

 Vocational Training Summary April 1, 2021 to March 31, 2022 
Community TTW STT LTT In School At Work TOTAL 

Aldergrove/Langley 0 1 2 2 1 6 
Aitchelitz 1 1 0 1 2 5 
Boston Bar 4 1 1 2 5 13 
Chawathil/Shxw’ow’hamel/Hope 16 3 3 6 16 44 
Cheam 8 1 1 2 9 21 
Katzie 10 0 1 2 10 23 
Leq’á:mel 0 0 1 1 0 2 
LSTC 1 2 1 3 2 9 
Matsqui 1 1 2 1 3 8 
Mission/Abbotsford 11 5 14 17 15 62 
SASET 55 14 26 41 63 199 
Seabird Island 13 0 2 2 13 30 
Shxwhá:y Village 8 0 0 0 8 16 
Skowkale 0 1 2 3 0 6 
Squiala 4 0 0 0 4 8 
Sts’ailes (Chehalis) 3 1 1 2 3 10 
Sumas 2 0 1 1 2 6 
Tzeachten 3 2 3 3 5 16 

 2021-22 TOTALS 
 

140 33 61 89 161 484 
Comparison to 2020-21 TOTALS 110 25 44 74 129 382 

Transition to Work (TTW) Short-term Training (STT); Long-term Training (LTT) 

 
 In 2021-2022 fiscal year, the employment sectors with the highest vocational requests from clients: 

o Transition to Work: General Labour, Construction Worker, Security, Environmental Monitors, and 
Food Service. 

o Short-term Vocational Supports: Occupation First Aid, Construction Safety officer, Equipment 
Handling, and Traffic Control. 

o Long Term Vocation Supports: Trades Related, Health Services, and Administration. 
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 There was tremendous growth in construction related employment in all three vocational categories due 

in part to the pipeline expansion project, rapid growth in housing, commercial developments. 
 Following are two testimonials: 

o Brittany learned about SASET services through the Leq’á:mel 
First Nation Facebook page and newsletters. She needed to make 
a career change that would provide her with a stable job setting, 
with regular daytime hours so she could spend evenings and 
weekends at home with her child. Brittany was on Employment 
Insurance which made a funding partnership with WorkBC 
possible – they were able to cover the cost of books, supplies and 
fees, and she was able to continue her EI supports while in 
training. SASET covered the cost of tuition. Brittany chose the 
Office Administration program offered at the Academy of 
Learning. It offered flexible training hours and the worked 
well for her schedule. 

o Brittany applied herself to her training and graduated early with honours! The school took note 
of Brittany’s efforts and offered her part-time employment as a Facilitator in Training while she 
was still working on her Diploma, and after completing the program she started working full-
time. Six months later, Brittany assumed the role of Head Facilitator and continues working for 
the Academy of Learning. She now gets to help students move forward with a career path in 
Office Administration, just like she was doing at the start of her journey.  
Brittany says:   “The options out there are vast when you take the steps to better oneself. There 
are so many opportunities out there, we just need to take the first steps and not be afraid to ask 
for help to take them.”  

o Jennifer came to SASET seeking assistance for tuition, books and 
supplies and a living allowance for the Primary Care Paramedic 
Training offered through the Justice Institute of BC at their 
Chilliwack Campus. She excelled in the training, completed ahead 
of schedule and graduated very close to the top of the class out 
of the sixteen people who completed the training.  
Jennifer shared: “After completing my Occupational First Aid 
Level 3 training in 2019, I entered the healthcare field as an 
occupational first aid attendant for remote industrial projects. Not 
only did I find the experience interesting, but I was also rewarded 
with a sense of pride and purpose. By receiving my paramedic 
certificate, I now hold a qualified education that allows me 
to be an informative and supportive role model for 
Indigenous people. My goal is to encourage aboriginal youth to enter the healthcare field, and 
that can be accomplished through leadership and sharing opportunities. Because SASET invested 
in me, I can now invest time and education into supporting future generations.” 
 

Brittany Paul – Office Administration 
Diploma – Academy of Learning, Abbotsford. 

 

Jennifer Omeasoo – Paramedic Training – 
JIBC, Chilliwack Campus. 
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 The Fall Economic Statement (FES) 2021 announced new funding to invest in initiatives which focused 

on enhancing and improving employment and training supports that targeted those facing the most 
barriers to skills development and employment. In the context of the pandemic, SASET received a one-
time annual investment of $1.5 million and worked with First Nation communities and clients to identify 
and provide funding supports which were intended to: 

o Focus programming on client needs, providing the wrap-around supports and expanded activities 
to improve the outcomes of Indigenous women, youth, persons with disabilities, and out of 
territory clients in post-pandemic recovery; and 

o Assist Indigenous organizations to further professionalize their services and improve delivery of 
services though capacity building. 

TRAINING PROGRAMS, VOCATIONAL SUPPORTS, AND CAPACITY BUILDING  PARTICIPANTS 
Addictions Worker Diploma Program  10 
Pre-Apprentice Powerline Technician Program (on SSA grounds) 18 
Heavy Equipment Operator 10 
Career Development Practitioner Certificate 15 
Pre-Trades Culinary Arts Program: 2 groups 16 
Aboriginal Guardian Program (Matsqui) 10 
Construction/Forestry safety Certificates: 3 groups 28 
Warehouse/Equipment Training Certificates: 3 groups 24 
Introductions of Office Administration  12 
Customer Service Certificates: 2 groups 17 
Wildlands Fire Fighting Program: 2 groups  11 
Road Builder with Heavy Equipment Training 5 
Traffic Control Training: 2 groups 8 
Drone Training to support FN lands programming 7 
Introduction to Automotive Technician 12 
Snow Removal Training 8 
Basic Security Training 12 
Spring Break Student Certificate Program (Chilliwack, Abbotsford, Sts’ailes) 24 
Vocational Supports: Lash and Brow Technician (2 Tzeachten members) 2 
Vocational Supports: Clients in HEO (Douglas Samahquam)  2 
Vocational Supports: Fire Fighter training at Justice Institution of BC 1 
Capacity Building: Smoke Signals: OFA level 2 10 
Capacity Building: Water Restoration Technician Certificate  15 
Capacity Building: Katzie Youth Employment Certificates 9 
Capacity Building: Minute Taking: 3 groups 36 
Capacity Building: Human Resource: 2 groups 41 
Capacity Building: Pipeline Certificates (Seabird-Stqoya Construction) 21 
Capacity Building: Mission Friendship Centre 12 
Capacity Building: Leq’á:mel Housing Manager Certificate 1 
Capacity Building: Microsoft office training 10 
Capacity Building: All Nations Consulting: Cannabis Training 20 
Capacity Building: Mission Friendship Centre-SAY Land  8 
Capacity Building: Stó:lō Service Agency Health Department 20 
Capacity Building: Stó:lō Service Agency Operations Department 10 
Capacity Building: Stó:lō Service Agency Cyber Security Training 300 
TOTAL 765 
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SASET SPONSORED TRAINING PROGRAMS 
 SASET offered classroom training with strict COVID-19 protocols in place. Training programs that 

normally would hold up to 15 participants had been cut down to 8 participants, affecting the cost of 
training this fiscal year. This continued until November when another set of provincial lockdown rules 
were applied in BC. Training resumed late January on a restrictive basis following provincial trades post-
secondary practices. 

 Training certification classes offered throughout the catchment area: 
o Wildfire Training April 19-30, 2021: 5 individuals 

completed the 2-week training program that 
included First Aid, Transportation Endorsement, 
WHIMIS, Power Saw Operations, s-100 Fire 
Suppression, 2-232 Pumps & Water Deliver, 2-185 
Fire Entrapment & Avoidance, 2-wqw Radio 
Communications, S-230 Crew Leader and Spp-115 
Structure Protection and Site Preparation. Second 
session was held August 14-17, 2021: 5 participants 
completed the program.  

o Basic Security Training May 3-7, 2021: 6 applicants 
completed the 1-week training at 
WorkSafeT Solutions. 

o Traffic control Training May 17-18, 2021: 7 
applicants completed the 2-day training at 
SSA grounds. 

o Construction Certificate Training May 31- 
June 4, 2021: 8 applicants completed the 
one-week training that included WHIMIS, 
First Aid, Skidsteer and Traffic Control. 

o UFV Intro to Construction June 6- 25, 2021: 
4 applicants completed the 3-week training 
at UFV. 

o Equipment Training July 19-23, 2021: 6 applicants 
completed the 1-week program which included 
First Aid, WHIMIS, Fall Protection, Skidsteer, 
Forklift, Power Pallet Jack, Aerial Boom Lift and 
Scissor Lift certification. Another session was held 
July 26-30, 2021 with 8 applicants completing the 
program. 

o Chainsaw Safety & First Aid Training June 23-June 
25, 2021: 8 participants registered and completed 
the 3-day chainsaw safety & First Aid training.  

 

Facilitators and future wildfire fighters! 

Chainsaw Certification. 

Construction Certification. 

Facilitators and future wildfire fighters! 
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o Industrial Vegetation & Noxious Weed Pesticide Applicator Certificate – June 28-30, 2021: 9 

participants completed the 3-day Pesticide training. (8 employed full time).  
o Equipment Training July 26-30, 2021: 8 people participated in the 1-week training and 7 

successfully completed it. This training included WHMIS, Fall Protection, First Aid, Skid Steer, 
Forklift, Power Pallet Jack, Aerial Lift, and Scissor Lift.  

o Katzie Summer Student Certificate Training July 26-30, 2021: 8 summer students were certified 
in First Aid, WHMIS and FoodSafe.  

o Hospitality Certificate Training August 16-18, 2021: 6 participants completed this 3-day training 
which included Serving it Right, Selling it Right and FoodSafe.  

o Introduction to Office Administration September 13-October 22, 2021: 8 individuals completed 
the 6-week training program that included Computer Basics, 
Digital Literacy, Records Management, Office Administration, 
Bookkeeping, Business Communication & Public Relations 
Fundamentals. 

o Warehouse Training (#1) September 13-22, 2021: 5 individuals 
completed the 2-week training that included WHMIS, Fall 
Protection, Confined Space, Food Safe, First Aid, Bobcat/Skid 
Steer, Scissor Lift, Genie Boom Lift & Forklift training. 
Warehouse Training (#2) September 27-October 8, 2021: 7 
applicants completed the 2-week training here at SSA 
grounds. Warehouse Training (#3) October 12- 2, 2021: due 
to high demand had 8 applicants complete the 2-week training 
here at SSA. 

o Culinary Arts Pre-Trades Program September 13-November 
19, 2021: 8 applicants completed the 12-week training at UFV. 

o Introduction to Automotive September 27-October 8, 2021: 
11 applicants completed the 2-week training that included 
WHMIS, First Aid and hands on training with Automotive 
Technicians at UFV Trades Training Centre. 

o Career Development Practitioner October 1-November 4, 
2022: 14 students enrolled. 

o Customer Service & Cashier Training October 18-November 5, 
2021: 11 participants completed the 3-week training program that 
included:  Food Safe, Serving it Right, First Aid, SuperHost & Cashier/Retail Training Online. 

o Aboriginal Guardian Program (Matsqui) October 18- November 19, 2021: 7 students completed 
the 5-week in-person and online training which included field safety, planning, data collection 
and management, Construction site monitoring, spill response, erosion & sediment control; 
Identification & assessment of fish, wildlife, vegetation, species-at-risk, rangeland, marine, 
riparian and sensitive habitats; Community research, archaeology inventory methods, technical 
writing, report writing, business   correspondence, fish   and   wildlife   management. 

 

Warehouse training which included 
scissor lift certification. 

Introduction to automotive 
training. 
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o Mission Friendship Centre (First Aid & Food Safe) October 14-15, 2021: 11 participants 

completed the 2-day capacity building courses.  
o SAY Lands (First Aid) October 29, 2021:  8 staff members completed the 1-day capacity building 

certificate. 
o Minute Taker Workshop (3 intakes) October 14-15, 21-22, November 4-5, 2021: received 36 

applications and 35 individuals completed the 2-day Minute Taker Workshop which included Role 
and Skills of a Minute Taker, Techniques for preparing minutes, Meeting Agreements and Minute 
Styles, “What do I Record?”, Mock Meetings as well as Prepare and Maintain a Minute Book. 

o Forestry/Construction (#1) November 1-12, 
2021: 9 participants completed the 2-week 
training program that included WHMIS/Confined 
Space, Level 1 First Aid, Skid Steer, Mini 
Excavator, ATV/UTV Operator Course, H2S Alive , 
Ground Disturbance, Asbestos Awareness, TDG. 

o Addiction Worker Program November 22-
September 16, 2022:  5 students started this 43-
week certificate program at Sprott Shaw; an 
additional 5 applicants started January 2022 and will 
complete November 2022.   

o Pre-Trades Culinary Arts at UFV January 2022: 8 applicants enrolled in the program. 
o Traffic Control Person certification at SASET February 1-2, 2022: 8 in attendance  

and 6 successfully completed the certification.  
o Pre-Apprentice Powerline Technician program 

started February 7, 2022 at SSA: 8 participants 
started and due to medical reasons, 6 
completed this program on April 29, 2022.  
Certificates earned during this program were 
OFA Level 1, Traffic Control, Transportation 
Endorsement, Forklift, Chainsaw Safety, Fall 
Protection, Confined Space and Powerline 
Technician Pre-Apprentice. 

 

 

 
Learning knots (Isaac Baillie, John Moreno, Paul Sankey). 

 

Jessie McAuley & Antonio Moreno participating 
in the forestry/construction training. 

Powerline technician training. One of the 
participants, Corey Moraes. 
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o Wildlands Fire Fighting program February 22, 

2022: Certificates earned during this program 
were WHMIS, OFA1, Transportation 
Endorsement, Wildlife Awareness, S100 & 
S185, S235, S232, S241, Power Saw 
Operations, S211, S213 & UTV Operator.  

o Level 2 First Aid was February 12-26, 2022: 
this program was for 6 employees of Smoke 
Signals Traffic Control.  

o Roadbuilding & Heavy Construction program 
started March 7, 2022 and completes May 27, 
2022: 10 students in the training at Local Union IUOE 115 in Maple Ridge.  Some course highlights 
were: Industry Orientation (focused on safety), Civil Engineering Principles, Tools, Equipment, 
Operations and Maintenance, Worksite Preparation. Featured Equipment: Excavator, 
Articulating Loader, Dozer, Backhoe, Articulating Haul Truck. 

o Cannabis Training March 14-25, 2022:  20 employees of All Nations Consulting completed the 
following certifications: Level 1 Cannabis Sommelier, WHMIS, OFA 1, Superhost and Food Safe.  

o Student Spring Break program March 21-25, 2022 at Chilliwack, Abbotsford, and Sts’ailes: 24 
students completed the program and earned the following certifications: SuperHost, Emergency 
First Aid & CPR, WHMIS, FoodSafe, WCB Awareness, Effective Communication, Workplace Ethics. 
 

COMMUNITY-BASED EMPLOYMENT PROGRAMS 
 SASET approved the following Targeted Wage Subsidies (TWS), and Student Employment Programs (SEP) 

for the 2021-22 fiscal year: 
o 27 separate First Nation communities, organizations and businesses applied for TWS funding 

which employed 64 individuals.  
o 130 youth received an employment experience through 28 First Nation community and 

organization/business contractors under the SEP funding.  
 COVID-19 restrictions affected the start date of many of the community projects that would have 

commenced in April of 2021. SASET’s flexible agreement with Service Canada allowed contracts that 
started late to carry forward into the 2022-2023 fiscal year.  
 

DAYCARE AGREEMENTS  
 Administered “grandfathered” funding that provided seat allocated supports to SSA, Seabird Island and 

Sts’ailes First Nation. Through Service Canada, SASET was able to provide additional funding to these 
daycares for professional development and to offset some of the additional costs due to COVID-19. 

 Employment and Social Development Canada received direction from the BC Leadership Council to 
maintain the First Nations and Inuit Child Care Initiative (FNICCI) funding arrangements with Indigenous 
Skills and Employment Training (ISET) holders. The Deputy Minister approved the extensions and 
allocations for FNICCI funding arrangement through the ISETS for 2022-2023 and 2023-2024. 

 

Instructor with participants, Sage Nadon, Garth 
Galligant, Rod Johnson, Earl Jr Louis, Jorden Ross. 
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SASET FOUNDATIONAL CULINARY ARTS PROGRAM (PROGRAM PARTNERED) 
 2021-2022 year saw the SASET Culinary Arts Program complete 2 intakes at the SASET kitchen located at 

UFV Technical Trades Centre. Due to COVID-19 protocols, the space was capped at 10 people per intake 
(8 students, 1 instructor, 1 assistant). 

                         

 
INCOME ASSISTANCE  
 Services were provided via telephone, email, Facebook Messenger, and on-site appointments at 

Chilliwack Outreach Office.  The staff did a great job staying in touch with the clients. 
 SASET was also able to provide professional development to staff who received further certification in 

Strategies and tools for Quality Career Services, and Network and Interviewing. 
 Staff attended quarterly meetings, and a refresher policy training with ISC. 
 18 clients exited Income Assistance due to finding employment or other reasons (moving, no contact, 

did not renew application). SASET Employment Counselors worked with “employable” Income assistance 
clients to put in place a workplan to employment. 

 COVID-19 Income Assistance benefits brought additional money to Income Assistance clients to help 
during these difficult times.  

 Average clients served from April 1, 2021 to March 31, 2022: 
Band Employable PWD PPMB COPH Average Monthly Total: 66 

Aitchelitz 4 1 0 0 5 
Matsqui 2 2 3 0 7 
Skawahlook 0 1 0 0 1 
Skowkale 4 1 2 0 7 
Shxwhá:y Village 3 4 0 0 7 
Tzeachten 17 11 4 0 32 
Yakweakwioose 4 2 1 0 7 

TOTAL 34 22 10 0 66 
• Employable – no barriers to attain employment, these individuals work with SASET Employment Counselors 
• PWD-Persons with Disability 
• PPMD- Persons with Persistent Multiple Barriers 
• COPH-Child out of the Parental Home 

 

Instructor/Chef, Chris Monkman with Culinary Arts participants. 
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STÓ:LŌ RESEARCH AND RESOURCE MANAGEMENT 
CENTRE (SRRMC) 

 

HERITAGE STEWARDSHIP AND ARCHAEOLOGY 
 April 2021 through March 2022, the Heritage Stewardship and Archaeology Unit worked on over 60 

heritage overview and impact assessments, mitigations, cultural monitoring projects and traditional use 
studies and issued over 330 Stó:lō Heritage Investigation Permits.  The work as stewards helps to protect 
and preserve Stó:lō heritage and we continued to ‘occupy the field’ of heritage resource management 
within the framework of the Stó:lō Heritage Policy, in the service of the Stó:lō community.   

 Continued improvements of and cared for the repository as well as purchased the newest technology 
for better accuracy and efficiency in assessments. We received grants that allowed for us to provide 
work for a First Nation high school student in our repository and purchase equipment such as a 3D printer 
and scanner with plans to share Stó:lō culture with youth within First Nations communities.   

                       
 
 
 
      
 
 
 
   

 

 
 
  

Hearth uncovered on TMEP in Langley. Training in the Skagit Valley. Quartz microblades found 
in Chilliwack. 

Working in the Chilliwack River Valley. Excavation work in Hope. Drone imagery of Ross Lake. 

Shovel and machine testing along the Fraser River. Glass worked tool from Yale. 
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PEOPLE OF THE RIVER REFERRALS OFFICE (PRRO) - S’ÓLH TÉMÉXW STEWARDSHIP ALLIANCE (STSA)  

 

 
 STSA Community Capacity survey was conducted at the January strategic planning session. Excellent 

results gathered to inform Capacity Report to BC, necessary for the transfer of the 2022-23 capacity 
funding package.  

 The two STSA Member-At-Large positions were refilled by their incumbents. Congratulations to Chief 
Mark Point and Councilor Loren Muth.  

 Seabird Island First Nation officially joined STSA as the sixteenth member community.  
 Training sessions were scheduled for Seabird Island staff, as well as separate training days at Chawathil, 

Skawahlook, and Skowkale First Nations.  
 Meeting held with Vancouver Port Authority (VPA) representatives in February 2022 to discuss their on-

boarding with the STSA – Canada Engagement Protocol (STSA CEP). Meeting was very positive with the 
VPA eager to be the first Federal Agency to join STSA CEP.  

 Confirmation of the 2021-22 ISC Capacity Funding for STSA CEP Implementation was received in February 
2022.  

 SRRMC, PRRO, SRRMC Archaeology Unit management met with representatives of the BC Archaeology 
Branch to discuss ongoing issues surrounding Stó:lō Heritage Investigation Permits (SHIPs). The Crown 
refused to recognize Indigenous permitting despite the Stó:lō requirement to oversee their own heritage 
via the SHIP system. As the Archaeology Branch cannot make SHIPs mandatory, we are currently working 
to develop a means to make SHIP application the attractive, quicker, easier alternative to not applying 
for a SHIP.  

 PRRO engaged in the negotiation of engagement agreements with the following Provincial Agencies: 
o BC Hydro. 
o BC Environmental Assessment Office (BCEAO). 
o BC Ministry of Transportation & Infrastructure (MOTI). 

 PRRO also engaged in negotiating an engagement agreement with the private company/corporation of 
Enbridge Inc. (natural gas corporation). 

 BC supported the STSA decision to reject the application to reinitiate mining activity at Giant Copper 
Mine, in the Skagit Headwaters (ie. “Manning Park Donuthole”), an area of non-park surrounded by 
Skagit and Manning Provincial Parks. Furthermore, BC removed this area from tenure application, 
meaning no further mining applications in this space are possible. BC Parks have committed to meet with 
STSA and other First Nations organizations later in 2022 to discuss options for the future of this space.  
 
 

Measure STSA 
SEA 

Referrals 

Federal 
Referrals 

Other Referrals  
(Industry, Regional, Civic, etc) 

Referrals Received 710 122 65 

Final Response Timelines Met 89% n/a n/a 
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 Grizzly Bear Recovery efforts continued. A new working group 

was formed to discuss public outreach and communications 
regarding grizzly bear recovery in the Skagit and Manning Park 
areas. 

 BC Water Branch and PRRO negotiated a funding agreement to 
allow for the batched processing of existing groundwater well 
licenses throughout S’ólh Téméxw, in partnership with the SRRMC 
Archaeology Unit. 
  

StoloConnect Referrals Management Web-Portal  
 Map display system was upgraded by our developers, Culture 

Code, to the ‘MapBox’ platform. Previously used Google Maps 
API, but MapBox allowed for faster, more intricate polygon 
display and is an open-source application.  

 Began adding Stó:lō Guardians features to StoloConnect system to display their site visit locations on the 
map, and request site visits on individual referral pages.  

 PRRO held a remote weekly staff meeting every week since COVID-19 caused us to work from home in 
March 2020.  

 
GEOGRAPHICAL INFORMATION SYSTEMS (GIS)  
 Ongoing through the year, spatial data was digitized and uploaded to the PRRO web portal, 

StoloConnect. This kept the referrals up to date with any changes spatially or in contact information as 
well as published out all the referrals to the appropriate communities. 

 Seabird Island Band Historic Family Land Parcel Mapping Project -  successful in a proposal for the 
Seabird Island Band (SIB) to assist with GIS mapping of their family land parcels. Completed the digitizing 
of historic maps and drawings portion of the project in February.  Mapping began on the decade-by-
decade maps.  

 Emergency Planning Secretariat Flood Maps – began as a series of flood extent maps for several 
communities, working with the Emergency Planning Secretariat (EPS). Late in December 2020 the SRRMC 
attained the contract through the EPS to continue provide technical 
and mapping support to move the project to a more complete 
Emergency Planning stage.  The recent widespread flood events lent 
urgency to the continuation of this project. GIS projects were 
created for each community. By the end of the project, completed 
risk analysis maps and/or data compilations for approximately 14 
Bands.  Current flood events following the unprecedented 
rainstorms in mid-November only highlighted the importance of this 
work and reinforced the need to continue this in the future. 

 
  

The PRRO team at a covid-safe, socially 
distanced picnic at Hicks Lake in Sasquatch Park. 

 

Regional Risk map for Flood Risk Project. 
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LANGUAGE, ARCHIVES, CULTURAL EDUCATION & TOURS (LACET)  
Stó:lō Library and Archives 
 The Stó:lō Library was open to the public by appointment only this year as a COVID-19 precaution.  
 Made significant progress bringing up the archival descriptions of treaty-related material in the archives 

to archival standards:  41 boxes were processed fully this year. 
 In addition to hosting students and classes for tours of the library, brought a display of library material 

to the Chilliwack School District Professional Development day on October 22.  Many teachers stopped 
by the booth and were excited to learn about the material held by the Stó:lō Library and Archives, as we 
continue to see strong interest in accessing the holdings. 

 Seven formal Research Registry Applications were received and reviewed in 2021-22. 
 The Stó:lō Shxwelí Halq'eméylem Language Program digitization project was completed. All existing 

audio and video cassettes recorded by the Stó:lō Shxwelí Elders in the 1990s and early 2000 were 
digitized, reviewed, and entered into Past Perfect for use by the Stó:lō Shxwelí Halq’eméylem program 
and other researchers.  We were also able to transfer over digital files, including audio-visual and text, 
from the Stó:lō Shxwelí floppy discs.  All material is now preserved to archival standards. 

 Two new interpretive panels were installed at the Grave House, explaining the history, purpose, and 
meaning of the Grave House. The mural was painted by Cheam artist Carrielynn Victor.  

 
 

 Launched a Facebook page to better share information about the Library and Archives with community 
members and researchers:  https://www.facebook.com/StoloLibraryArchives  

 
Stó:lō Genealogy Office 
 Continued to support and work with community members to grow the Family Tree Maker genealogy 

database.  There are now over 52,000 names and over 15,500 marriages recorded. 
 The Stó:lō Genealogy Office Facebook account reached 4,165 accounts and continued to see high levels 

of engagement with the community: https://www.facebook.com/stologenealogyoffice 
 

Interpretive panels installed at the Grave House, located on the Coqualeetza grounds near the Luckakuck Creek. 

 

https://www.facebook.com/StoloLibraryArchives
https://www.facebook.com/stologenealogyoffice
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 This year a large portion of the hard copy genealogy records were digitized thanks to summer student, 

Christine Conlon.  In addition, the records were formally taken into the Stó:lō Library and Archives as an 
accession for safekeeping and access by the Stó:lō Genealogist.  

 
Cultural Education 
 Due to the pandemic, Spring 2021 Longhouse Extension Program (LEP) tours of the Coqualeetza 

Longhouse were canceled by Chilliwack School District #33. Instead, the Cultural Education Workers 
provided additional in-classroom Steqó:ye presentations on Stó:lō culture and history.   

 In May and June 2021, provided tours of Xá:ytem 
Longhouse Interpretive Centre for grade 6 students 
in the Mission School District. A total of 678 students 
visited the longhouse, carving shed, pithouse, and 
transformation rock to learn about Stó:lō culture and 
history with a focus on traditional governance.   

 Successfully co-hosted, with Chilliwack School District #33, a 
Professional Development day on October 22, 2022, which focused on Indigenous education. Over 100 
teachers participated in the day and the feedback received was highly appreciative.  

 Worked with ‘Alongside Research and Consulting’ to draft and develop a pre- and post-tour curriculum 
for cultural education tours at Xá:ytem Longhouse Interpretive Centre.   

 Repairs at Xá:ytem Longhouse Interpretive Centre commenced in March 2022.   
 
Tours 
 Placenames tours were once again impacted by COVID-19, resulting in a lower number of tours by bus.  

However, interest in the grounds tours of Pekw’xe:yles and Coqualeetza was high. 
 Held an Open House on National Indigenous Peoples Day, June 21, 2021, and launched newly updated 

interpretive signage at Xá:ytem Longhouse 
Interpretive Centre. With the assistance of Tourism 
Chilliwack and Tourism Mission, approximately 50 
members of the public attended.  Staff from the 
SRRMC were there to answer questions and meet the 
public, including Naxaxalhts’i (Dr. Albert “Sonny” 
McHalsie) who told the sxwōxwiyàm of the three 
chiefs transformed into the large stone by Xexá:ls.   

 Held the Cultural Experiences Series with cultural 
presentations and tours offered at both the 
Coqualeetza grounds and at Xá:ytem.  

 Cultural Advisor, Naxaxalhts’i was featured in a three-hour 
episode of Stó:lō podcaster Aaron Pete’s “Bigger Than Me” podcast.   

 
 
 

Xá:ytem Transformation rock. 

 

Xá:ytem Open House on June 21, 2021. 

 



 

32 | P a g e  
 
 

 
Stó:lō Shxwelí  
 An online survey was launched to gather information about the state of Halq’eméylem language learning 

currently and to gather thoughts about future language learning opportunities as part of our Language 
Revitalization Planning Program.  The survey and additional research will inform a draft vision and goals 
for revitalized Stó:lō Shxwelí Halq’eméylem Language Program in the 2022-23 fiscal year. 

 This year the S’íwes ye Syewálelh Sq’ep (Teachings of our Ancestors Group) Halq’eméylem Teachers 
Network produced two more Halq’eméylem stories for publication by the end of April 2022: “The 
Chipmunk Story” and “The Hunting (and Naming) Story.”   

 Due to Covid-19 public health orders, we were not able to hold the intermediate speakers retreat as 
planned. Instead, learning kits were sent out to allow intermediate speakers to undertake the planned 
activities at home with their families/social bubbles. Additionally, we again undertook the “community 
pilots” program and had excellent feedback of the language learning that took place in family bubbles. 

 Undertook a major re-development of the stoloshxweli.org website and continued uploading content to 
First Peoples’ Cultural Council’s First Voices website. 

 The International Decade of Indigenous Languages (2022-2032) kicked off in January.  
 
HOUSE OF RESPECT CARETAKING COMMITTEE: Repatriation Work 
 The Stó:lō Xyólhmet S’olhetawtxw Sq’é’ip (Stó:lō House of Respect Caretaking Committee) facilitated 

the return of Ancestors and belongings from Simon Fraser University and the Royal BC Museum.  
 In December 2021, three Ancestors from Xwchíyò:m (Cheam) began their journey home from Simon 

Fraser University (SFU), along with a cedar canoe, and travelled to the Stó:lō Resource Centre Repository 
to await next steps. Work for this repatriation was led by Pelhó'lhxw (Pilalt) representatives and Elders, 
and included a burning, and cultural protocols at SFU and Coqualeetza Grounds.  

 Six Stó:lō Ancestors and 146 Belongings returned to S’ólh Téméxw from the Royal BC Museum (RBCM) 
in Victoria in January 2022, with cultural protocols at RBCM and Coqualeetza Grounds. The Ancestors 
returned home from the Museum are associated with Leq’á:mel (Nicomen Island), Ts'qó:ls (Hope), S'ólh 
Téméxw (Fraser Valley), Xwoxwelá:lhp (Yale), and Sxwótláqwem (Emory Creek). The ancestor from 
Xwoxwelá:lhp (Yale) was repatriated with 146 Belongings. 

 

  
 
 
 
 
 
 
 
 
 
 
 

Representatives from the House of Respect Caretaking 
Committee, Pelhó'lhxw Tribe, Tsleil-Waututh Nation, 
and Simon Fraser University attend the work at SFU. 

 

 

House of Respect Caretaking Committee 
representatives, Stó:lō community members and 

drummers gather to begin the procession to welcome 
the Ancestors from RBCM back to S’ólh Téméxw. 
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XYÓLHMET YE SYÉWIQWÉLH (TAKING CARE OF OUR CHILDREN) 
 Following the announcement of unmarked graves at Kamloops Residential School in May 2021, the SNCC 

directed staff at SRRMC to undertake archival, oral historical, and field work investigations to find 
information about child burials associated with the three residential schools – and one hospital -  that 
operated in the Fraser Valley:  Coqualeetza Residential School (Chilliwack), St. Mary’s Residential School 
(Mission), All Hallows Residential School (Yale), and Coqualeetza Hospital. 

 The Xyólhmet Ye Syéwiqwélh Project Team was led by SRRMC Director Dr. Dave Schaepe and additionally 
supported by external partners including Dr. Keith Carlson, University of the Fraser Valley, and the 
Canadian Archaeological Association and the Institute of Prairie and Indigenous Archaeology at the 
University of Alberta. 

 With guidance from the House of Respect Caretaking Committee, Siyamiyateliyot Elizabeth Phillips gave 
the project its Halq’eméylem name:   Xyólhmet Ye Syéwiqwélh (“Taking Care of Our Children”). 

 Three-year funding starting in 2021-22, for this work has been secured from the governments of Canada 
and British Columbia totaling $2,027,520.  

 Preliminary archival, oral historical, and field work investigations began in fall 2021 at Coqualeetza and 
St. Mary’s/Fraser River Heritage Park. Some preliminary field work was put on hold due to the weather 
and flooding conditions in November and December 2021 but will resume again in May 2022. 

 Memorial Posts were carved by Siyémches, Chief Terry Horne, and installed at Pekw’xe:yles and 
Coqualeetza. Public ceremonies to unveil the posts were held on the first National Day of Truth and 
Reconciliation, September 30, 2021. Stó:lō leaders from both the SNCC and Stó:lō Tribal Council (STC), 
local dignitaries and community members attended the ceremonies. 

 
 Special equipment was purchased to support the field investigations, including a Ground Penetrating 

Radar (GPR) unit, drone and LiDAR (light detection and range) unit, and a total station surveying 
instrument. SRRMC staff began the training with the new equipment. 

 Project team met regularly with other communities engaged in this type of work through the “BC 
Caretaking Communities Gatherings” that were organized and hosted by BC’s Ministry of Indigenous 
Relations. One in-person gathering was hosted by Tk’emlups Te Secwepemc First Nation in October 
2021.  The SNCC will host the second in-person gathering in May 2022. 

September 30th,  National Day for Truth and Reconciliation - Stó:lō leadership and community members gathered to unveil memorial 
house posts, carved by Chief Terry Horne, at two former residential school grounds: Pekw’xe:yles (St. Mary’s) and Coqualeetza.  
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 In order to communicate to and to receive information from the public, a page on the Stó:lō Nation 

Website was created, as was an email address:   
o https://www.stolonation.bc.ca/residential-school-project-information 
o TakingCareOfOurChildren@stolonation.bc.ca 

 
LANDS STEWARDSHIP UNIT 
STSA-BC Collaborative Stewardship Forum 
 The STSA-BC Collaborative Stewardship Forum (CSF) successfully implemented its fourth year of 

operations including over twenty projects focused on stewardship of S’ólh Téméxw.  
 Highlights from the year included: 

o the co-signing with BC of forestry operational guidelines that established a process for including 
Stó:lō cultural values in the planning of forestry activities within S’ólh Téméxw. 

o the installation of an Air Quality Monitoring Tower in Sxótsaqel. 
o two-way training on cultural heritage protection with the BC Natural Resource Officers and 

Compliance and Enforcement Branch that included a tour of the sites at Th’ewá:li Ancestral 
Village, Tamihi Creek Bridge, Iy’oythel, and Winona Mounds. 
 

 

 
 
 
 
 
 
 
 

 
 
 
 
 

 
Climate Change 
 Continued work on completing a pilot project on the impacts of climate change on cultural heritage, 

working with the SRRMC GIS Unit to develop map-based community flood narratives for the Emergency 
Planning Secretariat, and starting a climate change assessment on the Chilliwack River Watershed in 
partnership with Soowahlie First Nation and Ts’elxwéyeqw Tribe. 

 
 
 

Two-Way Training on Cultural Heritage 
Protection with the BC Natural Resource 

Officers and Compliance and Enforcement 
Branch – Participants listen to Dave 

Schaepe, share knowledge about Iy’oythel. 

 

 

 

 

 

 

 

Two-Way Training on Cultural Heritage Protection with the BC Natural 
Resource Officers and Compliance and Enforcement Branch – Participants 
listen to a presentation by Kat McNamara, BC Natural Resource Officer, in 

the Coqualeetza Longhouse on the role of Natural Resource Officers in 
the enforcement of the Heritage Conservation Act. 

 

 

 

 

 

 

 

https://www.stolonation.bc.ca/residential-school-project-information
mailto:TakingCareOfOurChildren@stolonation.bc.ca
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STSA S’ólh Téméxw Guardians 
 The program doubled in size with staff of three Guardians and one Guardians Supervisor.  
 Monitoring was a major focus for the Guardians this year. They continued to work with the STSA 

communities to identify and map environmental hot spots of concern, designed and operationalized a 
hot spot monitoring program with Ts’elxwéyeqw Tribe, and started working as Indigenous Monitors on 
the Trans Mountain Pipeline Expansion Project.  

 The Guardians provided support in the aftermath of the Fall floods including helping with sandbagging 
homes, water contamination sampling in the Sumas Lake area with the Raincoast Conservation 
Foundation, and assessing the land slide near Maple Bay Campground with BC Parks. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RESEARCH AND SPECIAL PROJECTS (R&SP) 
 The Research & Special Projects Unit was formed in the third quarter of 2021-22 with the hiring of: 

o Remy (Megan) Benoit - Research Coordinator, who began work on the Xyólhmet ye Syéwiqwélh 
(Taking Care of Our Children) Project and Collaborative Stewardship Forum projects on water and 
air quality, Erin Weckworth - Research Supervisor, who started to lead projects on air and water 
quality, and species at risk in S’ólh Téméxw, and Julian Yates - Research & Special Projects 
Manager who began managing the unit and major environmental assessments. 

 

S’ólh Téméxw Guardian, Dion Weisbrod sandbagging flood waters at Tzeachten First Nation. 

Air Quality Monitoring Project - Installation of the Air Quality 
Monitoring Tower in Sxótsaqel. In photo: Dave Schaepe 

(SRRMC), Jillian Spies (SRRMC), Kevin Webber (TTML), Keri 
Ardell (TTML), Tana Mussell (Seven Generations). 

 

 

 

 

 

Climate Change and Cultural Heritage Pilot Project StoryMap. 
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 Since forming, the R&SP Unit had approximately fifteen projects including: 

o 6 projects connected to Collaborative Stewardship Forum activities of the STSA which focused on 
environmental aspects within S’ólh Téméxw, such as air and water quality, soils and plants 
analyses, cumulative effects, and Stó:lō climate change planning.  

o 1 Environment and Climate Change Canada-funded project on species at risk in S’ólh Téméxw. 
Supported by the species at risk Act, the project focused on co-developing conservations 
strategies for key species, while upholding Stó:lō rights and title within S’ólh Téméxw. An 
information session with STSA participants, was conducted in March 2022. 

o 1 University partnership project (the Arramat Project), managed by the University of Alberta. 
R&SP will manage 1 of 160 place-based research projects connected to this global project on 
Indigenous knowledges for transformational pathways out of climate change. 

o 5 Major environmental assessments, including port and gas infrastructure expansions on the 
coast, a replacement tunnel under the Fraser River, and the relicensing of dams that affect Stó:lō 
territory. 

o Managed engagement projects designed to influence decision and policymaking of provincial and 
federal agencies and ministries: facilitated a Skwah First Nation response to the Impact 
Assessment Agency of Canada regarding its proposed Indigenous Knowledge Policy Framework.  

o Coordinated responses on proposed revisions to the Onshore Pipeline Regulations and Stó:lō 
input into a Federal UNDRIP Act Action Plan. 

 The Unit responded in the aftermath of the November 2021 floods. Staff accompanied community 
members, Guardians, and environmental specialists in the field, to relocate fish, assess impacts on rivers, 
and to recover monitoring equipment. 

 
 Developed new strategic partnerships and priorities for research and practical projects in the 2022-2023 

fiscal year. These included partnerships with the FNFC and other First Nations working on First Nations 
water policy and water table for shared decision-making; close working relationships with Indigenous 
Leadership Initiative and the First Nations Energy and Mining Council; and collaborative relationships 
with academic researchers at UBC and UVic.  

Stó:lō Guardian, Danya Douglas, collecting 
water samples after the floods. 

 

Entering flood waters for fish rescue - 
Klassen Farms December 2021. 

 

 

Post-flood fish rescue - Klassen 
Farms December 2021. 
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ATHELETS (AITCHELITZ - 558) 
Chief Angie Bailey 
Councillor Gordon George     
Councillor Leona Sam           
 
Administrator: Chief Angie Bailey 
 
PO Box 2130 
Chilliwack, BC  V2R 1A5 
 

PÓPKW’EM (POPKUM - 585) 
Chief James Murphy 
Councillor Cynthia Murphy 
 
Band Manager: Brandon Murphy 
 
54951 Julseth Rd. 
Popkum, BC  V0X 1X0 
 

SQ’EWQÉYL (SKOWKALE - 571)  
Chief Mark Point 
Councillor Darcy Paul  
Councillor Teressa Galis 
Councillor Tiffany Silver 
Councillor Willy Hall  
 
Executive Director: Stacy McNeil           
 
#304 – Bldg. 10, 7201 Vedder Rd. 
Chilliwack, BC  V2R 4G5 

CH’IYÁQTEL (TZEACHTEN - 575) 
Chief Derek Epp 
Councillor Sandra Bonner-Pederson 
Councillor Tony Malloway 
Councillor Loren Muth 
Councillor Melvin Williams Jr.  
General Manager: James Atebe 
  
45855 Promontory Rd.  
Chilliwack, BC  V2R 0H3 
 

SEMÁ:TH (SUMAS - 578) 
Chief Dalton Silver  
Councillor Chris Silver 
Councillor Clint Tuttle 
Councillor Troy Ganzeveld 
 
General Manager: Brian Jones 
Administrator: Patricia Ned 
 
2788 Sumas Mtn Rd.  
Abbotsford, BC  V3G 2J2 
 

SXWOYEHÁ:LÁ  (SQUIALA - 574) 
Chief David Jimmie 
Councillor Alvin Jimmie Jr. 
 
Administrator: Lauren Wilde 
 
 
 
45005 Squiala Rd. 
Chilliwack, BC  V2P 7Z9 
 

LEQ’Á:MEL (LEQ’Á:MEL -579)          
Chief Alice Thompson  
Councillor Barb Leggat  
Councillor Camielle Laslo  
Councillor Darrel McKamey  
Councillor Dawn Styran   
Councillor Phil Sherwood 
Councillor Sandy McDonald 
 

           Receptionist: Marjorie Sonnenberg 
 

43101 Leq’á:mel Way  
Deroche, BC  V0M 1G0 
 

SHXWHÁ:Y VILLAGE (SKWAY -570) 
Chief Robert Gladstone 
Councillor Sandra Corpuz 
Councillor Tyrell Kenworthy 
Councillor Michelle Roberts 
Councillor Bonnie Russell 
 
Receptionist: Shawna Williams  
 
44680 Schweyey Rd. 
Chilliwack, BC  V2R 5M5 
 

YEQWYEQWÍ:WS  (YAKWEAKWIOOSE - 
576) 
Chief Terry Horne 
Hereditary Chief Elaine Malloway 
Youth Councillor Jazmine Horne 
Councillor Nicole LaRock 
 
7176 Chilliwack River Rd. 
Chilliwack, BC  V2R 4M1 

 
 

 
MÁTHXWI (MATSQUI - 565) 
Chief Alice McKay 
Councillor Brenda Morgan 
Councillor Ryan Bird 
 
Family Reps – Cynthia Collins, Haley 
Julian, Gary Talbot, Garry Silver,  
Stan Morgan 
 
Administrator: Chief Alice McKay   
 
5720 Julian Drive, PO Box 10 
Matsqui, BC  V4X 3R2 
 

 

 
SQ’EWÁ:LXW (SKAWAHLOOK - 582) 
Chief Maureen Chapman 
Councillor Debra Schneider 
Councillor Jenn Carman 
 
Managing Director: Sharron Young 
 
Office Manager: Michael Suedfeld 
 
58611A Lougheed Hwy 
Agassiz, BC  V0M 1A2 
 

 
STÓ:LŌ SERVICE AGENCY BOARD 
Sharron Young Chairperson 
Rhianna Millman Vice Chairperson 
Angie Kermer Board Member 
Jessie Ramsay           Board Member 
 
 
STÓ:LŌ SERVICE AGENCY MANAGEMENT TEAM 
Willy Hall                   Executive Director 
Kelly Willmets            Executive Assistant/SSA Board Support 
Sharlene Charlton     Operations Director 
Brianna Nakagawa    Finance Supervisor 
Eric Sather                 Finance Director 
Kelowa Edel               Health Services (HS) Director 
Lauralee Campbell     HS Executive Assistant/Supervisor 
Anna Celesta             SASET Director 
Gloria Hobbs              SASET Support Services Supervisor 
Dave Schaepe           SRRMC Director 
Tracey Joe                 SRRMC Managing Supervisor 
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7201 Vedder Road 

Chilliwack, BC V2R 4G5 
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